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need to plan ahead to ensure that the student’s 
potential job opportunities are explored and 
there is a protocol in place for determining 
what is necessary to make a job possible and 
following through with appropriate adapta-
tions to ensure success.

Some individuals with physical disabilities, 
health disabilities, and related low-incidence 
disabilities who are unable to work in competi-
tive employment may benefit from supported 
competitive employment or other employ-
ment models. In supported employment, the 
person with a disability works in the regular 
work setting and becomes a regular employee; 
however, training and continued support are 
necessary. A job coach (or job specialist) pro-
vides on-the-job assistance to the person with 
a disability. Often individuals who will benefit 
from this model have also received community-

based vocational instruction during high school with a job coach. This previous training 
can help a student learn important job skills and also acquaints the student with a 
supported employment model.

It is difficult to predict the employment outlook for individuals with physical dis-
abilities, health disabilities, or related low-incidence disabilities. When the physical or 
health disability is mild, it may not interfere with employment opportunities. However, 
students with mild physical or health disabilities may have inappropriate social behav-
iors or poor work habits that make finding and keeping a job difficult without further 
training. Pupils who have severe physical disabilities will be unable to do many physi-
cally demanding jobs, but if they have normal cognitive abilities, they may be able to 
perform intellectually challenging jobs with the use of assistive technology. However, 
students with severe physical disabilities still face major barriers to employment when 
assistance is needed in personal skills (for example, bathroom assistance) or there are 
mobility or communication difficulties. These problems, among others, contribute to a 
significant underemployment rate for individuals with cerebral palsy and other severe 
physical disabilities (Clark et al., 2010; Wehman, 2013) as well as those with deaf-
blindness and multiple disabilities.

Adults With Physical  
Disabilities, Health Disabilities,  
and Related Low-Incidence Disabilities
Many adults with physical disabilities, health disabilities, and related low-incidence 
disabilities will make a positive transition into adulthood and be integrated into work 
and community environments. Their success will depend partly on community accep-
tance and partly on the provision of necessary adaptations and support. With these 
kinds of disabilities, having appropriate medical and technological support will also be 
critical in ensuring a high quality of life.

The impact of a physical or health disability in the adult years will vary greatly, 
depending on the specific impairment, its prognosis, and possible complications. Many 
individuals who have mild physical or health disabilities may experience only minor 
problems resulting from their disability. At the other extreme, individuals who have a 

Vocational education is important for some adolescents with physical or 
health disabilities.
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supported competitive 
employment: At a work site for typical 
workers, individuals with disabilities 
are employed and work alongside 
their typical peers but receive ongoing 
assistance from a job coach.

job coach: An individual who 
supervises a person with a disability for 
all or part of the day to provide training, 
assistance, or support to maintain a job.
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